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CR numbers at a glance

Of London-based 
employees give 
through payroll-giving 
schemes 

25% 

Of ethical 
assets under 
management

£27.8 billion

Worth of discretionary 
donations made to 
charities across 
the world involved 
with social welfare

£300,000

Of volunteering leave 
per person per year

15 
hours

Corporate income 
tax paid

£106.2
million

Resolutions voted on 
at company meetings.

 5,600

Gender diversity
within the group

Donated to 
charitable
causes worldwide

We are a member 
of the London 
Benchmarking
Group (LBG).  

We are recipients of the 
Payroll Giving Quality 
Mark Platinum Award.

We are included in
the FTSE4Good
Index Series. 

We are a member of
Heart of the City’s
alumni programme.  

We participate in the Carbon
Disclosure Project (CDP)
climate change program.  

We are an accredited 
London Living Wage 
Employer
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Introduction

At Schroders, our values of excellence, 
innovation, teamwork, passion and integrity 
provide a framework within which our business 
operates, ensuring that we do the right thing for 
our clients. These values define our reputation, 
determine the behaviours we expect of our 
employees and are integral to everything that  
we do.

We look to build close relationships with 
all our stakeholders and our approach to 
corporate responsibility is built around four 
areas – marketplace, people, environment and 
community. Philip Mallinckrodt, an executive 
Director, chairs our CR Committee to ensure  
that CR is addressed at the highest level.

Corporate 
responsibility 
is important to 
our sustainable, 
long-term 
success 
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Supporting clients  

Schroders runs Trustee Training 
sessions throughout the UK 
on a range of topics to support 
trustees and scheme managers 
in understanding and fulfilling 
their duties. 

‘Schroders Navigator’ 
helps intermediary clients 
deepen their knowledge 
and understanding of the 
economic environment, 
investment markets and 
investment products. The 
training is accredited by the 
Chartered Insurance Institute 
for structured, continued 
professional development.

Delivering for clients 

 
We are focused on delivering 
innovative solutions for clients to 
address their needs. 

In a low interest rate 
environment, we have been a 
leader in developing income 
solutions for clients. Our income 
offering spans a variety of asset 
classes, with solutions tailored 
to suit different stages of a 
client’s financial lifecycle. 

Two years ago, we launched 
Schroders ‘Flight Path Swift’, 
a new solution to allow smaller 
pension schemes to access 
de-risking strategies in an 
affordable and straightforward 
way. Due to the high cost, 
these tailored strategies had 
previously only been available to 
larger defined benefit schemes.

Engaging with companies  
to support growth 

Engagement with company 
management is an integral part 
of our role as an active investor 
in managing, protecting and 
enhancing the value of our 
clients’ investments. 

We have helped a significant 
number of companies to raise 
capital, enabling them to invest 
for growth. 

Our engagement with and long-
term support for companies 
are important for the broader 
economy. For example in the 
house building sector, our 
support of companies such as 
Taylor Wimpey and Bovis during 
the 2008-10 period facilitated 
employment growth and 
boosted new housing at a time 
of economic uncertainty.

Acting responsibly  

We create value for society by 
acting as good stewards of 
capital, using our influence as 
a shareholder to encourage 
businesses to act responsibly. 

At Schroders we embed 
Environmental, Social and 
Governance (ESG) principles 
into our investment processes. 

We are actively involved in a 
number of industry forums and 
initiatives, including: 

–  The Carbon Disclosure 
Project which works to reduce 
climate change and protect 
natural resources; 

–  The Access to Medicines 
Index which encourages 
pharmaceutical companies to 
improve access to medicines; 
and 

–  The International Corporate 
Governance Network which 
promotes effective standards 
of corporate governance. 

–  We help a broad range of investors meet their financial goals

–    We channel capital to companies to support them in investing for growth

–   We have a long-term approach to investing, building client relationships  
and growing our business

–  We engage actively with the companies in which we invest

We are committed to acting responsibly, 
supporting our clients and making a wider 
contribution to society.
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Total taxes by region
Corporate income 
tax by region

UK 57% (2013: 49%)
Europe 21% (2013: 27%)
Asia Pacific 18% (2013: 17%)
Americas 4% (2013: 7%)

UK 49% (2013: 32%)
Europe 21% (2013: 33%)
Asia Pacific 26% (2013: 26%)
Americas 4% (2013: 9%)

Corporate responsibility is important to our sustainable, long-term success. 

Our role as asset managers
As one of the largest investment firms in Europe, 
Schroders plays an important role in helping a 
broad range of investors meet their financial goals 
as they provide for retirement, seek to offset 
future liabilities or build pools of capital to fund 
their investment needs of the future. Since 2009, 
Schroders has assisted clients in generating 
more than £75 billion of investment gains.

We also play an important role in actively 
channelling capital to companies to support 
them in investing for growth. Since 2009 we 
have participated in more than 4,000 new capital 
raisings.

We believe that active management can generate 
significant incremental value over the long term 
by compounding returns in excess of what can 
be achieved by matching a benchmark index. In 
making investment decisions, our starting point is 
to think long term, to gain a deep understanding 
of a company’s strategy and to support 
management, where possible, in the delivery of 
their strategy. High standards of governance and 
corporate and social responsibility are important 
to us and we believe they are likely to lead to 
outperformance in the long term. We therefore 
engage actively with the companies in which we 
invest and in 2014 we voted on resolutions at 
more than 5,600 company meetings.

We welcome the fact that regulatory focus on 
delivering the right outcomes for clients has 
increased in recent years. We support the need 
for better industry regulation where it improves 
trust, enhances market stability or leads to better 
outcomes for clients. In 2014 we took further 
steps to reinforce the good conduct and client-
centric behaviour that are inherent in our values 
and culture.

Our economic contribution
Schroders  is committed to conducting its tax 
affairs in an open and transparent way. In 2014, 
we paid corporate income taxes of £106.2 million 
(2013: £93.9 million). Payroll taxes for the year 
payable by Schroders were £59.4 million (2013: 
£63.8 million) and irrecoverable indirect taxes 
were £17.4 million (2013: £14.4 million). A regional 
breakdown of total taxes and corporate income 
paid in 2014 is shown below.

We are committed to complying with our tax 
obligations worldwide and to maintaining a good 
reputation with tax authorities in the jurisdictions 
in which we operate. 

We are a signatory of the Code of Practice 
on Taxation for Banks and comply with its 
requirements. We also follow the Confederation 
of British Industry’s (CBI) tax principles for our  
UK business, which is consistent with our 
approach internationally.
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As one of the largest asset managers in Europe, we recognise that we  
deliver value to society by encouraging businesses to act responsibly.

With £300.0 billion of assets under management, 
we recognise that we have significant impact on, 
and can deliver value to, society. 

We monitor the activities of the companies in 
which we invest and use our influence as a 
shareholder to encourage these businesses  
to act responsibly.

In 2014, our Environmental, Social and 
Governance (ESG) team expanded to eight 
individuals, overseen by the Global Head  
of Stewardship. 2014 saw an increased focus  
on joint research between the specialist ESG 
team and Schroders’ investment analysts and 
fund managers.

Marketplace

Company resolutions voted on
%

90

96

972014

2012

2013

2011 2012 2013 2014

Group Ethical AUM 

%

10

8

6

4

2

0

£ billion

25

20

15

10

5

0
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We believe that companies with good ESG 
management often perform better and deliver 
superior returns over time. Engaging with 
companies to understand how they approach 
ESG management is an integral part of our 
investment process. 

Corporate engagement allows us to understand 
the sustainable value of the companies in which 
we invest on behalf of our clients. Our ESG team 
tracks long-term sustainability trends such as 
climate change, global population changes and 
changing diets, and analyses the impact of these 
themes on our investments.
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During 2014, our fund managers and analysts 
held over 16,500 discussions with companies 
around issues such as strategy, management, 
governance and financial performance. Over the 
year, 125 specialist ESG engagements also  
took place.

Our ESG policy outlines our approach to voting. 
We will engage and normally vote on any issue 
affecting the long-term sustainable value of a 
company in which we invest. During the year, we 
voted on resolutions at 5,616 company meetings. 
We aim to vote at all company meetings where 
we have a shareholding and will vote on all 
resolutions except where there are onerous 
conditions attached to voting. 

Voting reports are provided quarterly to UK 
institutional clients and we also publish details 
of our voting record on our website. This is 
done after a suitable period so the publication 
of our voting record does not unduly influence 
the outcome of discussions with the company. 
We believe that effective engagement with 

Our approach to ESG

Schroders has a market-leading 
capability for ESG analysis. 
We integrate ESG factors 
into financial analysis as we 
recognise that many of these 
factors can influence the long-
term financial performance of 
companies. Our ethical assets 
under management increased 
to £27.8 billion in 2014 (2013: 
£25.3 billion).

management should normally remain confidential 
since publicity can frequently entrench positions 
rather than resolve issues. 

Schroders is committed to the UK Stewardship 
Code, published by the Financial Reporting 
Council in 2012. Information about how we 
comply with the code can be found on our 
website www.schroders.com/ri. 

Ethical screening is also becoming an 
increasingly important area for our clients. We 
have several years of experience integrating 
ethical screening into fund management, and 
our ethical assets under management increased 
to £27.8 billion in 2014 (2013: £25.3 billion). Our 
strength in this area is evidenced through the 
mandate win from Friends Life in 2014 to manage 
its Stewardship funds, the UK’s oldest range of 
ethical funds.

For more information please see our annual 
Responsible Investment report available at 
www.schroders.com/ri.
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Responsible investment is not new to Schroders; responsible investing 
principles have always driven our decisions and the way we manage funds and 
for over 15 years these principles have been formalised through our responsible 
investment policies. We spoke to Jessica Ground, Global Head of Stewardship, 
to find out about the Schroders approach to responsible investing. 

What is your focus in terms of Responsible 
Investment? 

We see ourselves as long-term investors and 
stewards of our clients’ capital. We have a long 
history of integrating responsible investment 
practices into our investment process and 
engaging with companies on ESG issues. We 
also look to engage with companies where we 
think we can help them to improve (e.g. through 
management changes for better outcomes or 
improving disclosure around risk).

Responsible investment is at the forefront 
of investors’ minds, how do we manage 
their needs?

It is important for us to show how we add value 
over time, act responsibly, are committed to the 
long-term financial needs of our clients and also 
that we have the same values as them. To reflect 
this, the ESG team has increased in size and has 
become more prominent.

The ESG team has created the ‘three layers 
of stewardship’ approach, can you explain 
what it is? 

The ‘three layers of stewardship’ approach builds 
on the good work that the team has done over 
the last 15 years in building Schroders’ ethical 
screening capacity – we now have 10% of Group 
AUM with some form of ethical screen applied to 
them. Schroders continues to develop market-
leading integration practices for embedding ESG 
into mainstream investment processes. The three 
layers of stewardship approach is specifically 
for clients who are focused on Responsible 
Investment.

The first layer of the Stewardship approach is 
screening out stocks based on their products or 
services (e.g. excluding tobacco manufacturers). 

  

  

Engagement is the second layer which refers 
to how a company conducts its business. As 
owners, we can encourage and help companies 
to improve their processes and policies, which 
should in turn also help us, as investors. Our ESG 
analysts will develop a specific engagement plan 
with every company we engage with. Change 
is measured over a period of three years as we 
recognise that it takes some time to adopt new 
policies and implement changes.

The third layer looks at outcomes to see how the 
portfolio is contributing towards the long-term 
environmental and social stewardship objectives 
for its beneficiaries. This is about aligning the 
financial outcomes alongside the non-financial 
at portfolio level, for example looking at how the 
beneficiaries’ quality of life will be affected.

Layer 1: Screening
What does a company do?

Layer 2: Engagement
How does a company conduct 

its business?

Layer 3: Outcomes
How is the portfolio contributing 
towards long-term objectives for 

its beneficiaries?

The three layers of stewardship approach
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Our people have always been our most 
important asset, at the heart of everything we 
do. Recruiting, retaining and developing this 
talent allows us to deliver our potential as an 
organisation.  Our culture values and promotes 
diversity, harnessing individual strengths and 
differences to surface the best ideas and 
insights. 

We recognise the importance of ensuring 
that the work/life balance of our employees is 
appropriate. Our programmes include providing 
a free health club, regular medical screenings 
and encouraging employees to take up to 15 
hours paid leave per year to provide volunteer 
services to their local communities. 

Employees have access to a range of learning 
and development programmes in order to 
maintain and increase technical competence 
in their roles, with the aim of aligning their 
behaviours with our corporate values. 

Competitive remuneration is key to retaining 
and attracting talented people. Our approach 
is consistent with our ambition to be an 
employer of choice. We operate a flexible 
benefits scheme, ‘Flex’ in the UK, which allows 
employees to personalise the remuneration  
and benefits that they receive.

High ethical standards 

We promote high ethical standards and have 
an internal whistleblowing policy, whereby 
employees can raise concerns about behaviour 
or decisions that could indicate potential 
wrongdoing. Personal securities trading by 
employees is subject to clearly defined  
internal policies.

Employees are not permitted to solicit or accept 
any inducements that are likely to conflict with 
their duties. Training is provided in relation to 
anti-bribery, anti-money laundering, terrorist 
finance, data protection and treating  
customers fairly.

Equal opportunities

We are committed to providing equal 
employment opportunities and avoiding unlawful 
discrimination. We expect our workforce to 
reflect the diversity of the many communities in 
which we operate. Where possible, we monitor 
the ethnicity, age and gender composition of our 
existing workforce and those applying for jobs. 

Our policy is to give fair consideration to all 
employment applications, including from 
disabled people, considering particular aptitudes 
and abilities. If employees become disabled, 
employment continues wherever possible, with 
retraining given if necessary. For the purposes of 
training, career development and progression, all 
employees are treated equally.

The Group is committed to creating a work 
environment free of harassment and bullying, 
where everyone is treated with dignity and 
respect. We have a policy in place to assist in 
treating everyone fairly regardless of their age, 
gender, race, sexual orientation, disability, religion 
or beliefs. The effectiveness of this policy is 
monitored periodically.

Identifying, retaining and developing a deep pool of talent is a key part of  
our strategy.

People
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Managing diversity

We take a proactive and coordinated approach 
to attracting, retaining and developing a 
diverse workforce. Schroders is highly diverse 
in terms of the nationalities employed in our 
local offices globally. This is a key strength that 
provides us with local market knowledge and 
a deep understanding of our clients’ needs. 
Appointments to roles are based on merit, 
experience and performance and we do not 
support quotas. The gender diversity within the 
Group is shown below.

Gender diversity

MaleFemale2014 (2013)

2012Directors 1 (1) 11 (10)

167 (138) 459 (426)

9 (11) 26 (52)

176 (149) 485 (478)

1,473 (1,487) 2,083 (2,041)

41% (42%) 59% (58%)

Senior managers

Subsidiary directors

Total senior management
All employees

Human rights

We comply fully with appropriate human rights 
legislation in the countries in which we operate. 
Our business is undertaken predominantly in 
countries that have strong legislation in this area. 
We also encourage our business partners to 
adopt the same standards. 

Personal development

The Group operates a performance 
management model which encourages all of our 
employees to continually develop and progress. 
The heart of our model is an annual appraisal, 
where performance is measured against agreed 
objectives to inform decisions on remuneration, 
career development and future progression.

We are dedicated to providing our employees 
with the opportunities and experiences they 
need to achieve their potential and grow their 
knowledge, skills and capabilities.
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Learning and Development

We are committed to maintaining a high 
performing organisation. We recognise the 
importance of encouraging all employees to 
reach their full potential through continuous 
learning and development. We are dedicated to 
providing our employees with the opportunities 
and experiences they need to achieve their 
potential and grow their knowledge, skills and 
capabilities. We provide products and services 
that support our employees in identifying their 
development needs and creating action plans to 
meet them.

Employees are encouraged to take responsibility 
for their own development, working with their 
manager to create a personal development plan 
that supports the achievement of the business 
objectives as well as their individual aspirations. 

An internal learning schedule is available to 
employees via the intranet, offering a wide range 
of learning opportunities. Schroders offers a 
comprehensive library of online courses including 
financial markets, management and regulation 
topics. Access to the online library is provided 
via the internet, allowing content to be viewed 
globally and from home.

Through our Professional Qualifications Policy, 
we encourage all employees to complete 
professional qualifications relevant to their role. 

We invest in employees achieving qualifications 
by offering competitive educational assistance, 
including financial support and  
study leave.

To ensure we develop our employees’ 
management skills, we have comprehensive 
training support for all levels of management. 
The two-year Fundamentals of Management 
Programme is designed for employees who are 
new to a management role. This programme 
consists of core and optional modules covering 
a variety of people management topics. The 
Business Management Programme serves as 
a natural progression from the Fundamentals 
of Management Programme and has a broader 
management focus.
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Health and safety

We place great importance on the health and 
welfare of our employees, promoting high 
standards of health and safety at work. Our 
global Health and Safety Policy implements 
UK standards, which we expect all our offices 
to follow, unless their local legislation requires 
higher standards. It is the responsibility of senior 
management in each location to ensure the policy 
is implemented. A comprehensive risk assessment 
programme is in place in the UK, ensuring that all 
employee activities, and any works carried out by 
subcontractors, are identified and controlled to 
prevent accidents occurring. 

In the UK, we operate an integrated healthcare 
approach with our private medical health provider 
and occupational health clinics working together 
to ensure the wellbeing of our employees. We offer 
health and vision screening, free of charge, as well 
as access to medical consultations at short notice. 
Gym facilities are provided at our Head Office 
in London to encourage employees to enjoy a 
healthier lifestyle. Similar healthcare arrangements 
are offered in many of our international offices. In 
2014 an average of 48% of London employees 
were members of the in-house gym with a total of 
37,571 visits to the gym over the course of  
the year.

In our London offices, a Sports and Social 
Committee organises events throughout the year, 
open to all employees. It runs a number of sports 
teams, including football, hockey and netball, as 
well as social events, such as photography classes, 
treasure hunts, barefoot lawn bowls and team  
quiz events.

We have an Employee Forum that meets regularly 
with senior management to share employee views, 
ideas and concerns. 

We recognise that workplace stress is a  
particularly important health and safety issue and 
are committed to identifying and reducing it.  
We offer workplace counselling and occupational 
health doctors to provide specialist advice on  
stress management.

We appreciate that individuals may, at different 
times in their lives, have various sensitive issues 
with which they may need help. In order to provide 
support where we can, we offer a confidential 
counselling helpline in the UK. This provides 
employees and their dependants with access to 
a 24-hour, confidential counselling helpline service 
covering a variety of issues including stress, marital, 
legal and finance-related problems. This service 
is strictly private and confidential and there is no 
individual case feedback to Schroders.
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Environment
We are committed to minimising the environmental impacts of our operations 
and to delivering continuous improvement in our environmental performance.

Since 2013, we have used DEFRA’s conversion 
factors to calculate our CO2e emissions for 
all office locations. The total CO2e emissions 
data disclosed is consistent with our Carbon 
Disclosure Project submission which will be 
externally verified during 2015.

Our total recorded carbon output has increased 
by 18 per cent. this year. This increase reflects 
enhancements to the data capture methodology, 
as well as the full-year impact of our 2013 
acquisitions and increased global mobility. 

Climate change

Our business has both direct and indirect 
impacts on climate change; directly through our 
operations, and indirectly through our investment 
activities. While our direct operations may have 
a modest climate change impact, we proactively 
address our emissions related to energy use, 
travel and waste.

Schroders continues to run a number of initiatives 
to encourage consideration and action by all 
employees of environmental issues in both the 
business and home environments, especially 
those related to either corporate or individual 
impact on climate change. 

Supporting climate change initiatives

Schroders was a founding member of the 
Institutional Investors Group on Climate Change 
which was established to raise awareness about 
the risks and opportunities climate change 
presents to the investment community. We are 
also a supporter of, and special adviser to, the 
Carbon Disclosure Project (CDP), the Water 
Disclosure Project (WDP) and Forest Footprint 
Disclosure Project (FFDP).

Information Technology (IT)  (London only)

In 2014 we continued to work with our 
outsourced computer services provider, 
Computacenter, to ensure a resilient IT 
Environmental Policy. This included monitoring 
the waste outputs of all IT processes and 
investigating techniques to reduce waste streams 
whenever possible. 

We ensure our IT hardware is refurbished and 
reused at the end of its normal life cycle, and all 
computers in the UK have their disk drives wiped 
clean before being processed for refurbishment 
or reuse by a specialist IT equipment recycler. All 
network equipment and other hardware is also 
disposed of in an ecologically friendly way.



13

Since the European Parliament directive on waste 
electronic equipment was incorporated into 
English law some years ago, the emphasis on the 
disposal of IT and communications equipment 
in a safe and efficient method has become a 
determining factor within the tendering process. 

In our London offices, the NightWatchman 
software programme continues to place PCs 
into standby mode after 10pm each evening, 
thereby reducing power consumption and CO2e 
emissions. We estimate that this results in savings 
of around £30,000 and 120 tonnes of CO2e  
each year.

Energy consumption (London only)

Having previously reached our energy 
consumption target by the end of 2012 we set 
ourselves a new target for the London office 
from 2013 to reduce energy consumption by 
a further 10 per cent. by the end of 2017. In 
2014 we achieved a 3.2 per cent. reduction in 
the electricity consumed per employee on the 
previous year. 

Waste management (London only)

In 2014 we reduced the amount of waste we 
produce per employee by 7.6 per cent., with 
none of our waste being sent to landfill. Whilst 
we have different waste streams consisting of 
materials sent to a recycling plant, anaerobic 
digestion for food waste and the remainder sent 
to an incineration plant to generate electricity 
we consider them all to be a form of recycling.  
The incineration plant we use has been able to 
recycle the bottom ash and metals retrieved from 
the process helping us to achieve 100 per cent. 
recycling of our general office waste.

Water usage (London only)

We continue to commit to the efficient use of 
water and encourage our employees to conserve 
water.  Our target from 2013 is to reduce water 
consumption by 10 per cent. by 2017.  However 
our increased gym utilisation has impacted on 
our consumption and increased by 3 per cent. 
from our base year.

We will continue to review and build on our water 
reduction measures where possible. 

Paper usage (London only)

We work closely with our outsourced reprographics 
providers, to monitor and improve the impact 
their services have on the environment. 

We use Forest Stewardship Council approved 
paper produced in an ISO14001 accredited mill, 
with the option to use 100 per cent. recycled 
paper on specific print projects. We have started 
to introduce 75gsm paper which uses 32 per 
cent. less wood in production and generates 6 
per cent. less waste. We aim to use this type of 
paper across our entire London estate by the  
end of 2015.

To aid the reduction in paper usage, document 
scanning is enabled on photocopiers, and we 
encourage employees to only print documents 
where necessary. The default setting for all 
desktop printers has been set to double sided 
printing where possible. Additionally, we continue 
to assess the number of desktop printers 
required with the aim of introducing more  
multi-function devices.

We continue to review how to reduce paper 
consumption, and the central reprographics 
team now produces approximately 52 per cent. 
of work in the smaller A5 paper size, as well as 
encouraging dual image per page printing.

Procurement

Procurement of environmentally-friendly 
goods and services is considered as part of 
our environmental management programme 
and through on-going supplier relationship 
management. With respect to new suppliers the 
criteria for selection examines their approach to 
corporate responsibility, where the goods and/
or services we are looking to purchase have 
significant environmental implications, and  
is used to support our overall sourcing  
decision-making. 

Travel

Many employees in London travel to work by 
public transport. We encourage employees to 
cycle to work by providing secure cycle racks, 
showers and changing facilities.

CO2e emissions per employee
tonnes

5.5

4.2

4.92014

2012

2013

Total CO2e emissions
tonnes

Combustion of fuel and operation facilities 
(gas, oil, all travel)

Electricity, heat, steam, and cooling purchased 
for own use (electricity only)

16,626

14,681

17,3562014

2012

2013

9,516 7,840

9,353 7,273

7,656 7,025
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We support the communities in which we operate and encourage our 
employees to do the same.

In 2014, we donated £1.1 million (2013: £1.0 
million) to charitable causes around the world, 
which included discretionary donations of £0.3 
million to charities involved with social welfare. 

Payroll giving is encouraged by Schroders 
and we match up to £2,400 of donations per 
employee each year. We are increasing our 
discretionary matching donations in 2015, as 
part of our continued focus on employee-led 
charitable giving. 

We offer payroll-giving schemes in a number 
of our international offices. In the UK, 25 
per cent. (2013: 25 per cent.) of employees 
donated in this way in 2014, and the firm made 
charitable matching donations of £372,000 
(2013: £311,000). For the third year running, we 
received the Payroll Giving Quality Mark Platinum 
Award from the Charities Aid Foundation which 
recognises our efforts in this area.

Employees in many of our offices can also take 
up to 15 hours of paid volunteering leave each 

year at a registered charity. For volunteering 
which takes place outside of working hours, we 
offer ‘volunteer time matching’ as a donation 
to the charity, up to £1,200 per employee, per 
year. This underpins our focus on employee 
involvement in the community and employee 
choice in charitable giving.

The Schroders Charity Committee based 
in London exists to promote and organise 
charitable giving within the Group and is 
accountable to the Board. The Committee 
oversees the Group’s employee matching 
schemes, local office discretionary donations 
and is responsible for implementing a process 
for, and oversight of, any significant-sized 
discretionary donations. It also looks to 
encourage employees to give time and expertise 
as well as donations, believing that volunteering 
is of value to the community, individual 
development and the company.

More information can be found on our website 
www.schroders.com/cr.

Community

We are a member 
of the London 
Benchmarking
Group (LBG).  

We are recipients of the 
Payroll Giving Quality 
Mark Platinum Award.

We are included in
the FTSE4Good
Index Series. 

We are a member of
Heart of the City’s
alumni programme.  

We participate in the Carbon
Disclosure Project (CDP)
climate change program.  

We are an accredited 
London Living Wage 
Employer

44
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Global volunteering

Supporting community initiatives

Investment 2020

For the second year running Schroders has 
supported the Investment 2020 programme, 
enrolling 18 trainees in 2014. The scheme seeks 
to provide work experience opportunities for 
school leavers and graduates, providing paid 
work experience and training to give young 
people a taste of a career in the ‘City of London’ 
and Investment Management. 

The programme places each student within 
a team for the duration of a year while also 
providing professional skills training and 
the opportunity to study for a professional 
qualification as part of the designed  
development programme. 

Our trainees are placed in a wide variety of roles 
across our Distribution, Wealth Management, 
Infrastructure, Operations and IT departments.

Priya Jaswal 

Priya joined Schroders through the Investment 2020 scheme in 2014, 
and is currently working as a trainee in Group Risk. Priya said: “The 
Investment 2020 scheme provides a fantastic opportunity to gain access 
to working in the asset management industry. I am grateful to be working 
for Schroders, as it has been amazing to gain exposure to the business; 
I am given real responsibilities and supported not only by my team, but 
also through the well-structured 2020 programme at Schroders.”
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Global volunteering

ELBA EaGLES

Since 2013, we have supported the East 
London Business Alliance (ELBA) initiative, ELBA 
Graduate Local Employment Scheme (EaGLES), 
which aims to tackle east London’s high levels of 
unemployment and underemployment.

ELBA selects local graduates via a thorough 
selection process and successful candidates 
receive three weeks of intensive training before 
starting a six-month paid placement in the CR 
departments of firms based in either Canary 
Wharf or the City of London.

Sally Roberts, EaGLES Programme Manager

“The ELBA EaGLES graduate scheme was developed in 2005 to help 
address the high unemployment levels in east London. It is aimed at 
graduates who are interested in corporate social responsibility and  
who are also keen to act as role models and ambassadors for the  
local community.

The scheme can be life-changing for the graduates, many of whom were 
previously unemployed and lacking in confidence and self esteem. All 
four of the trainees Schroders has hosted to date have gone on to find 
graduate level employment, three of which were placed in permanent 
roles at Schroders.

ELBA is extremely grateful to Schroders for its time, energy and 
commitment to the scheme. It has been an absolute joy to work with the 
company as it demonstrates a genuine understanding of the objectives of 
the programme and is sensitive to the needs of each individual trainee.”

Cyanne Morgan (previous Schroders EaGLE) 

“The EaGLES scheme offered me a great start to my career, I have a 
keen interest in CR and joining the scheme allowed me to gain experience 
in this field. What better place to do this than Schroders?”

Koyes Ali  (previous Schroders EaGLE) 

“I found the EaGLES scheme to be extremely beneficial, allowing me to put 
my skills into practice and gain greater confidence in myself. The scheme 
was a great experience on a professional and personal level, giving me the 
opportunity to work in a stimulating and diverse environment which truly 
made it an unforgettable experience.”
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Global volunteering

A sporty volunteer from Cazenove Capital 
Management in London, organised a 
charity football match in July raising money 
for Parkinson’s UK and Cancer  
Research UK.

Our New York office raised money through 
a holiday party and office jeans day for Read 
Alliance, a charity which works to improve the 
reading skills of at-risk kindergarten and first 
grade students. 

Two employees from the London office, 
tackled the NSPCC Snowdon Moonlight 
Challenge. The pair raised money for 
three charities: the NSPCC, the Philippine 
Community Fund and House of Hope.

In June a London-based employee 
took part in Fly-UK, an annual seven-day 
fundraising event. Fly-UK sees over 50 pilots 
flying around the UK, and being sponsored 
in the process to raise money for Children 
with Cancer UK. 

Our London offices took part in Sport Relief 
to raise money for Comic Relief, which helps 
change lives around the world. Employees 
got involved with a Fitness Centre challenge, 
bake sales, a home clothes day and various 
other activities.

An innovative fundraising campaign from 
the Art Fund saw talented employees from 
the London offices recreating their favourite 
works of art in edible form for an ‘Edible 
Masterpieces’ event. The Art Fund helps 
museums and galleries in the UK to purchase 
and display art for everyone to enjoy.

Our New York office gift-wrapped and 
donated over 60 gifts including toys, electronics 
and housewares for the New York Cares 
Winter Wishes Program, a scheme to help 
fulfil the festive holiday wishes of nearly 40,000 
disadvantaged families.

A Graduate Trainee took part in a 
Medical Physics Educational and 
Outreach Project in Ghana, funded by 
the Institute of Physics (IOP) and inspired 
by a collaboration between UCL and 
two cancer centres in Ghana to train 
radiotherapists in West Africa. 

A dedicated group of 14 employees (plus friends) 
from the London offices, took part in a 500km 
bike ride from London’s Greenwich Park to Paris, 
in aid of Leukaemia and Lymphoma Research. 

A team from the Channel 
Islands took part in 
Marathon des Sables, a 
multi-day, ultra-marathon 
covering 250km over part 
of the Moroccan Sahara. 
The team raised money for 
Headway Guernsey and 
Children with Cancer UK.

MOROCCO

PARIS

GHANA

USA

ENGLAND
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Twenty employees from the Japan office joined the FIT 
(Financial Industry of Tokyo) for Charity run. The runners raised 
money for eight Tokyo-based charities supporting a variety of 
causes including animal welfare, cancer treatment, education 
and children in need.

Fifteen employees from the Korean office joined a traditional practice of 
Kimjang to support the charity Child Fund-Korea, at an event hosted by the 
Korea Financial Investment Association. The volunteers made kimchi which 
was delivered to orphanages and families in need, to be served with meals 
throughout the winter months.

A team from the Hong Kong office took 
part in the Hong Kong Standard Chartered 
Marathon and a Half Marathon to raise 
money for Operation Smile, a charity  
which provides surgery to fix children’s 
facial deformities.

An employee from Taiwan spent 11 days volunteering to set 
up schools and orphanages in the slums on two Indonesian 
islands: Batam and Tanjung Balai Karimun. The project was 
initiated by JOY, a Taiwanese charity. JOY partnered with two 
local charity foundations in Indonesia to provide local support 
where it was needed the most.

KOREA

TAIWAN

HONG KONG

JAPAN 



If you have any comments on our CR activities please contact  

cr@schroders.com

For more information, visit our website 

www.schroders.com/cr


